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In the field of organizational theory, there is no one organizational theory that 
applies – there is no one correct answer. On the contrary, there are many par-
allel theories in play. Therefore, in order to handle the area, we must acquire 
somewhat of an overview –not least because some of the older theories are not 
outdated but can easily be applied to this day. The division into the nine schools 
or main areas is a breakdown which, to a certain extent, follows a time axis, and 
is thus precisely intended to give the overview called for above. 

The nine main areas, put into a temporal perspective, are shown below.

1890 1930 1940 1950 1955 1960 1985 1990 2010 2020

1. Classical organization 
theory

2. Neoclassical organization 
theory

3. Human resource theory, or 
the organizational behaviour 
perspective

4. Modern structural  
organization theory

5. Organizational Economics 
theory

6. Power and politics 
 organization theory

7. Theories of organizational 
culture and change

8. Theories of organizations 
and environments

9. Theories of organizations
and society

FIGURE 2.4. The nine main areas of organizational theory from a temporal perspective.

The period in which theory develops and affects organization and society

The period in which the theory no longer has any major impact on organizations and societies
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