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The Big Five
The last model/theory we need to look at is the Big Five. It is widely used and 
derives from the work of several researchers and the further development of, 
among other things, aforementioned Cattell and his 16-factor model.

FACTOR DESIGNATION EXPLANATION

Neuroticism N Emotional reaction patterns

Extroversion E The need for social activities

Openness to experience O Attitude towards change

Agreeableness A How to socialize with others

Conscientiousness C The need for structure and efficiency

THE BIG FIVE TEST
Here is the result of a Big Five test performed in connection with an orga-
nization’s hiring of a new employee.

FIGURE 4.13 The Big 
Five.

FIGURE 4.14 Test  
result Big five.

FIGURE 4.15 Big Five 
Test Scale.

NAME VALUE

Very low Less than 35

Low 35-45

Middle 45-55

High 55-65

Very high Above 65
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FIGURE 4.14
Test result Big five.� © Praxis – Nyt Teknisk Forlag 2020
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