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Chapter 4

EXERCISE

As Daniel Goleman, Gardner has helped foster the idea that IQ is not the only 
criterion when selecting people in organizations.

FIGURE 4.23 Gardner’s 
eight intelligences.

TEST OF MULTIPLE INTELLIGENCES
• Find a multiple intelligences test on the 

Internet.
• Take the test and record what intelligence 

you possess.
• Compare your test results to your par-

ents’, siblings’, friends’, etc., if possible.
• What do you think about the results of 

the test in relation to your own percep-
tion of yourself?

• Do you think the concept of multiple in-
telligences can be used to assess a per-
son’s ability to hold a particular job in an 
organization? Justify your answer.

• How do you think the weighting should 
be between IQ and the multiple intelli-
gences in assessing a person’s ability to 
hold a particular job in an organization?

Howard Gardner considered incorporating spiritual intelligence (SI) into his 
multiple intelligences but renounced the idea because it would be difficult to 
substantiate such intelligence scientifically. As mentioned, Gardner has already 
faced harsh criticism.

Others have since introduced the concept of spiritual intelligence, and with-
out elaborating on the subject, SI is about understanding and searching for a 
meaning of life and phenomena greater than oneself.
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