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Here we will highlight some of the most well-known defence mechanisms (Kets 
de Vries & Miller, 1984):

• Denial. After a violent change (being laid off, death in the family, etc.), 
people often react by pretending that nothing has happened.

• Suppression. There are several examples of people who have been sub-
jected to severe abuse (e.g., rape) who do not remember the event. The 
organism defends human beings against the extremely unpleasant.

• Isolation. People can resign and enter a state of apathy.
• Projection. People may attribute desires, feelings or attributes that they 

cannot accept in themselves to other individuals or things.
• Identification. People identify with others; in a way, they hide behind 

someone else by adapting this person’s opinions and behaviours.
• Secondary gain-resistance. People want care and attention and, there-

fore, resist to achieve this. Although the person has no problems adjusting 
to the desired change, resistance continues, as the attention would other-
wise cease. This type of resistance is unconscious.

• The Over-ID. Resistance. The person feels guilt and therefore has an 
unconscious desire to be punished for his sins, whether these are real or 
imagined. One example could be that the person makes mistakes in order 
to be punished.
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