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Arbitration
If conciliation or mediation does not lead to a solution, the parties must be 
helped more firmly and involving arbitration is an option. The two parties are 
supplemented by an arbitrator who, after hearing the views of the parties, de-
cides the case with an arbitration award. One of the advantages of involving 
arbitration is that you can combine the legislation with technical expertise. The 
arbitrator – or the Arbitration Board – may be appointed among people who 
have professional insight into the subject matter of the conflict.

THE DANISH BUILDING AND CONSTRUCTION  
ARBITRATION BOARD
The Arbitration Board helps resolve conflicts in the construction industry 
when the parties agree. Read more at voldgift.dk.

Court
The last dispute resolution method that we must mention is the use of the courts.

The two parties are now represented by lawyers, who bring the case before 
the court. The judges decide the case. The two parties have now completely left 
the decision of the case to others.
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